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Item 5.02.  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
 
On December 28, 2012, the Company and John A. Heil, President of its United Pet Group subsidiary and member of the Company’s Executive Committee,
mutually agreed that, effective March 31, 2013, Mr. Heil will retire and resign from any and all titles, positions and appointments that he holds with the
Company.  In connection with his resignations, the Company and Mr. Heil entered into a Separation Agreement (the “Agreement”).  Pursuant to the terms of
the Agreement, Mr. Heil is expected to continue to serve as President of the Global Pet Supplies Division and to assist in transitioning operations through
March 31, 2013.
 
Also, under the terms of the Agreement, Mr. Heil will receive the following separation payments: (i) $1,000,000, which is equal to two (2) times Mr. Heil’s
annual base salary for fiscal year 2012, payable over a period of twenty-four (24) months; (ii) $1,478,000, which is equal to two (2) times Mr. Heil’s 2012
Management Incentive Plan (“MIP”) actual payment of 147.8% of annual base salary, payable over a period of twenty-four (24) months; (iii) an additional
pro-rated MIP payment for 2013 equal to the amount determined for Mr. Heil pursuant to the Company’s 2013 MIP based on actual performance results for
the Company’s 2013 fiscal year and using Mr. Heil’s 2013 MIP target of 100% of annual base salary, which amount will be pro-rated based on the number of
days during fiscal year 2013 during which Mr. Heil is actually employed by the Company, which amount will be paid at the same time as other payments are
made to 2013 MIP participants, and in any case no later than December 31, 2013; (iv) payment for accrued but unused vacation days; (v) reimbursement of
any unreimbursed business expenses; (vi) for a period of twenty-four months, a monthly payment equal to the monthly continuation coverage cost under
Internal Revenue Code (“Code”) section 4980B (“COBRA”) as of the date of his termination for medical, dental, vision and prescription drug benefits
(“Healthcare Benefits) for Mr. Heil and his eligible dependents equal to the level and type provided to active employees of the Company from time to time;
(vii) and his Executive Life Insurance benefit for Mr. Heil and his eligible dependents for twenty-four months (24) at the level and of the type provided to
active employees of the Company from time to time. Mr. Heil has agreed to a customary release of potential claims against the Company.  The foregoing
description of the Separation Agreement is not complete and is qualified in its entirety by reference to the text of the Separation Agreement, a copy of which
is attached as Exhibit 10.1 to this Current Report on Form 8-K and incorporated herein by reference.
 
Barry Seenberg, United Pet North America Vice President and General Manager, will assume responsibilities for the Global Pet Supply Division’s North
American business in addition to global financial consolidation.   He will report to Dave Lumley, Chief Executive Officer of Spectrum Brands
Holdings.  Andreas Rouve, Managing Director of Europe, will maintain his current responsibility for the European and Asian Pet business and continue to
report to Mr. Lumley.
 
 
Item 8.01.  Other Events.
 
On January 3, 2013, the Company issued a press release announcing Mr. John A. Heil’s retirement from his position as President of its United Pet Group
subsidiary.  A copy of the press release is furnished as Exhibit 99.1 to this report.
 
 
Item 9.01.  Financial Statements and Exhibits.
 
(a) Not applicable.
(b) Not applicable.
(c) Not applicable.
(d) Exhibits.

The following exhibits are being filed with this Current Report on Form 8-K.

 Exhibit No.  Description
 10.1  Separation Agreement dated December 28, 2012
 99.1  Press Release dated January 3, 2013

 
 



 

SIGNATURES
 

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned, thereunto duly authorized.
 
  
 SPECTRUM BRANDS HOLDINGS, INC.
   
 By: /s/ Nathan E. Fagre
 Name: Nathan E. Fagre
 Title: Secretary and General Counsel
   
   
Dated: January 3, 2013   
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Exhibit 10.1

SEPARATION AGREEMENT AND RELEASE

This Separation Agreement and Release (“Agreement”) is entered into as of the 28th day of December, 2012 and is between Spectrum Brands, Inc. (which in
this Agreement is referred to as the “Company”) and me, John Heil.  For good and valuable consideration, the sufficiency of which is acknowledged, the
parties agree as follows:
 

1.           Background. The Company and I have agreed that, following my assistance in transitioning operations, my employment with the Company
will terminate effective March 31, 2013 (“Termination Date”).  Because the Company desires to provide me with certain severance benefits pursuant to my
Amended and Restated Employment Agreement dated January 16, 2007, as subsequently amended on November 10, 2008, February 24, 2009, August 28,
2009 and November 16, 2010, respectively (collectively “Employment Agreements”), the parties have entered into this Agreement.
 

2.           Employment Termination. I understand that my employment with the Company is considered ended effective March 31, 2013 and that,
pursuant to the Transition Letter, my termination will be treated as a termination without Cause under the Employment Agreements.  Effective as of the close
of business on the Termination Date, my employment shall cease and I will be considered to have resigned from any and all titles, positions and appointments
that I hold with the Company and any of its affiliates (the “Company Group”).  I will promptly thereafter receive all accrued but unpaid base salary, vacation
and other accrued amounts, as well as all outstanding expense reimbursements.
 

3.           Severance Pay and Benefits. In return for the execution of this Agreement, and it becoming effective pursuant to Paragraph 18 below, and
me honoring all of its terms, the Company will provide me with the following pay and benefits (with (a), (b) and (c) being delayed in accordance with the last
paragraph of this Section 3):
 
 a. Severance Pay of $1,000,000, which is two (2) times my annual base salary of $500,000 (“Severance Pay”), to be paid over a

period of twenty-four (24) months in accordance with the Company’s regular payroll process, commencing with the first payroll
date following my Termination Date.  The period of time during which I am provided this Severance Pay shall be known as the
“Severance Period.”

 
 b. Severance Bonus Pay of $1,478,000, which is two (2) times my 2012 Management Incentive Plan (“MIP”) actual payment of

147.8% of my annual base salary (“Severance Bonus Pay”), to be paid over a twenty-four (24) month period in accordance with
the Company’s regular payroll process, commencing with the first payroll date following the Termination Date.

 
 



 

 c. A monthly amount equal to the monthly COBRA cost as of the date of my termination of the medical, dental, vision and
prescription drug benefits (“Healthcare Benefits”) for me and my eligible dependents for twenty-four (24) months following the
Termination Date (the “Healthcare Benefit Payment”) at the level and of the type provided to active employees of the Company
from time to time.

 d. My Executive Life Insurance benefit for twenty-four (24) months following the Termination Date.

 e. In addition, the Company shall pay to me, between January 1 and March 31 of the year following the year in which the Healthcare
Benefit Payment is includible in my income for Tax Purposes, an additional amount to make me whole for the amount of such tax
liability and the additional amount (the “Gross Up”).  The Company is not liable for any excise, penalty or other like taxes or any
interest with respect to the payment of taxes.  The amount of the Gross Up will be determined by an accounting firm chosen by the
Company using any financial information reasonably requested of me to calculate the amount of the Gross Up.

 f. Additional severance equal to the amount determined pursuant to the 2013 MIP based on actual performance results for fiscal year
2013 using my 2013 MIP target of 100% of my annual base salary, with such amount then prorated using the fraction equal to the
number of days that I have been employed by the Company during fiscal year 2013 over 365.  The foregoing amount will be paid
at the same time as other payments are made to 2013 MIP participants, and in any case no later than December 31, 2013.

 g. Payment for any accrued but unused vacation days that I am entitled to receive as of my Termination Date, with such payment
being made on the first regularly scheduled payroll date occurring on or following the Termination Date.

 h. Any legitimate business expenses that remain unreimbursed as of the Termination Date that are submitted for reimbursement in
accordance with Company policy within 30 days from the Termination Date.

For the avoidance of doubt, the Severance Benefits described in this Paragraph 3 are not intended to result in any duplication of any payments or
benefits described in this Agreement or any compensation or benefits plans, policies, programs, agreements or arrangements of the Company.  Subject to my
compliance with Paragraph 11 of this Agreement, the obligations of the Company under this Agreement shall not be affected by my receipt of compensation
and benefits from another employer in the event that I accept new employment following the Termination Date, and I shall not be obligated to seek other
employment or take any other action

 
 



 

by way of mitigation of the amounts payable to me under any of the provisions of this Agreement.  The obligations of the Company are not affected by my
death or disability.

I acknowledge that since I am a “specified employee” (within the meaning of Code section 409A) at the time of my separation from service, the
payment of any amount under this Agreement that is considered deferred compensation subject to 409A and is to be paid on account of my separation from
service shall be deferred, as required by Code section 409A(a)(2)(B)(i), for six (6) months after my separation from service or, if earlier, my death (the “409A
Deferral Period”).  Any payments that otherwise would have been made during the 409A Deferral Period shall be paid in a lump sum on the date after the
409A Deferral Period expires, and the balance of any payments shall be made as scheduled.

Notwithstanding anything herein to the contrary, any payment or benefit under this Agreement or otherwise that is exempt from Section 409A
pursuant to Treasury Regulation § 1.409A-1(b)(9)(v)(A) or (C) (relating to certain reimbursements and in-kind benefits) shall be paid or provided to
Executive only to the extent that the expenses are not incurred, or the benefits are not provided, beyond the last day of the second calendar year following  the
calendar year in which Executive’s “separation from service” occurs; and provided further that such expenses are reimbursed no later than the last day of the
third calendar year following the calendar year in which Executive’s “separation from service” occurs.  To the extent any indemnification payment, expense
reimbursement, or the provision of any in-kind benefit is determined to be subject to Section 409A (and not exempt pursuant to the prior sentence or
otherwise), the amount of any such indemnification payment or expenses eligible for reimbursement, or the provision of any in-kind benefit, in one calendar
year shall not affect the indemnification payment or provision of in-kind benefits or expenses eligible for reimbursement in any other calendar year (except
for any life-time or other aggregate limitation applicable to medical expenses), and in no event shall any indemnification payment or expenses be reimbursed
after the last day of the calendar year following the calendar year in which Executive incurred such indemnification payment or expenses, and in no event
shall any right to indemnification payment or reimbursement or the provision of any in-kind benefit be subject to liquidation or exchange for another benefit.

4.           Acknowledgement.  I understand that the Severance Pay and Benefits provided in Paragraph  3 will not be paid or provided unless I accept
this Agreement, it becomes effective (see Paragraph 18), and I honor its terms.
 

5.           Release.  I understand and agree that my acceptance of this Agreement means that, except as stated in Paragraph 9, I am forever waiving
and giving up any and all claims I may have, whether known or unknown, against the Company Group and related companies, their employees and agents for
any personal monetary relief for myself, benefits or remedies that are based on any act or failure to act that occurred before I signed this Agreement.  I
understand that this release and waiver of claims include claims relating to my employment and the termination of my employment; any Company policy,
practice, contract or agreement; any tort or personal injury; any policies, practices, laws or agreements governing the payment of wages, commissions or other
compensation; any laws governing employment discrimination including, but not limited to, the Age Discrimination in Employment Act (“ADEA”), Older
Workers Benefits Protection Act, Title VII of the Civil Rights Act, the Employee Retirement Income
 

 
 



 

Security Act, the Americans with Disabilities Act, the Equal Pay Act, the Family and Medical Leave Act, the Genetic Non-Discrimination Act, the Lilly
Ledbetter Fair Pay Act, the Worker Adjustment and Retraining Notification Act, the Wisconsin Fair Employment Act, and any state or local laws; any laws
governing whistle blowing or retaliation, including but not limited to the Sarbanes-Oxley Act; any laws or agreements that provide for punitive, exemplary or
statutory damages; and any laws or agreements that provide for payment of attorneys’ fees, costs or expenses.
 

6.           Equity Awards.  I understand that my Equity Awards for fiscal year 2010 and fiscal year 2011 have been fully earned and fully vested. I
understand that the performance-based portion of my Equity Award for 2012 and my Spectrum 500 Award and 2012 Bridge Equity Award have been fully
earned and vested.  I also understand that all remaining earned, but unvested Equity Awards will continue to vest in accord with the applicable Equity Award
Agreement(s).  I and the Company agree that the summary of earned and unvested awards as set forth on Annex A to this Agreement is accurate.  I
understand that I will not be eligible to participate in the 2013 Equity Award Plan or the Spectrum 750 Plan.
 

7.           No Further Rights and Benefits.  As of the effective date of this Agreement (see Paragraph 18), I agree that I have no further rights
deriving from my employment by the Company and will not be entitled to any further compensation or non-vested benefits, except as provided in this
Agreement under any employee benefit plan in which I am a participant, my rights to indemnification (including advancement of legal fees), directors’ and
officers’ liability insurance, vested equity and vested benefits.
 

8.           No Disparagement. For three (3) years, I agree not to make critical, negative or disparaging remarks about the Company, its
products/services, its employees or agents to others, and/or make statements that might otherwise harm to the goodwill of the Company.  I also agree not to
disclose personal or private information about the Company or its employees, agents or clients except in compliance with legal process.  The Company agrees
that its Board of Directors and senior management level employees that I worked with not make negative or disparaging comments about me for three (3)
years.  The foregoing shall not be violated by legal testimony, normal competitive type statements or rebuttal of statements made by others.
 

9.           Claims Not Waived.  I understand that this Agreement does not waive any claims that I may have:  (a) for compensation for illness or
injury or medical expenses under any worker’s compensation statute; (b) for benefits under any plan currently maintained by the Company that provides for
retirement benefits; (c) under any law or any policy or plan currently maintained by the Company that provides health insurance continuation or conversation
rights; or (d) any claim that by law cannot be released or waived.
 

10.           Government Cooperation.  Nothing in this Agreement prohibits me from cooperating with any government agency.  I specifically
acknowledge and agree that the Release set forth in Paragraph 5 does not prohibit me from filing a charge of discrimination with the state Department of
Human Rights or the federal Equal Employment Opportunity Commission although I will not be able to recover any damages if I file such a charge.
 

 
 



 

11.           Prior Confidentiality, Non-Compete and Intellectual Property Agreements.  I agree and understand that this Agreement does not
supersede any obligation to which I was subject under a prior agreement while employed with the Company that addresses confidentiality, non-competition,
patents or copyright, including those set forth in the Employment Agreement; nor does this Agreement reduce my obligations to comply with applicable laws
relating to trade secrets, confidential information or unfair competition.
 

12.           Non-admission.  I and the Company both acknowledge and agree that nothing in this Agreement is meant to suggest that the Company has
violated any law or contract or that I have any claim against the Company.
 

13.           Voluntary Agreement.  I acknowledge and state that I have entered into this Agreement knowingly and voluntarily.
 

14.           Consulting An Attorney.  I acknowledge that the Company has told me that I should consult an attorney of my own choice about this
Agreement and every matter that it covers before signing this Agreement.
 

15.           Obligation to Pay Attorneys’ Fees and Costs.  I understand and agree that if I violate the release commitments I have made in this
Agreement, the Company may seek to recover any payments and/or benefits provided in Paragraph 3 of this Agreement and that, except as provided in
Paragraph 16, I will be responsible for paying the actual attorney fees and costs incurred by the Company in enforcing this Agreement or in defending a claim
released by Paragraph 5.
 

16.           Exception to Attorneys’ Fees Obligation.  The obligation to pay the Company’s attorney fees and costs does not apply to an action by me
regarding the validity of this Agreement under the ADEA.
 

17.           Complete Agreement.  Except as provided in Paragraph 11, I understand and agree that this document contains the entire agreement
between me and the Company relating to my employment and the termination of my employment, that this Agreement supersedes and displaces any prior
agreements and discussions relating to such matters and that I may not rely on any such prior agreements or discussions.
 

18.           Effective Date and Revocation.  This Agreement shall not be effective until seven (7) days after I sign it and return it to the Company
representative indicated below.  During that seven-day period, I may revoke my acceptance of this Agreement by delivering to the Company representative
indicated below a written statement indicating I wish to remove this Agreement or not be bound by it.
 

19.           Final and Binding Effect.  I understand that if this Agreement becomes effective it will have a final and binding effect and that by signing
and not timely revoking this Agreement I may be giving up legal rights.
 

20.           Future Cooperation.  I agree that, as of the effective date of this Agreement, I fully and truthfully disclosed to the Company any all and
concerns that I may have had related to my employment and/or any alleged or perceived violation by the Company, its agents or
 

 
 



 

employees of the Company’s Business Code of Conduct and Ethics.  I also agree to reasonably cooperate with the Company in the future and to provide to the
Company truthful information, testimony or affidavits requested in connection with any matter that arose during my employment.  This cooperation may be
performed at reasonable times and places and in a manner as to not interfere with any other employment I may have at the time of request.  The Company
agrees to reimburse me for reasonable expenses incurred in providing such cooperation, so long as such expenses are approved in advance by the Company.
 

21.           Return of Property.  I acknowledge an obligation and agree to return all Company property, unless otherwise specified in Paragraph 3,
above.  This includes all files, memoranda, documents, records, credit cards, keys and key cards, I-pads, personal digital assistants, or similar instruments,
other equipment of any sort, badges, and any other property of the Company.  In addition, I agree to provide any and all access codes or passwords necessary
to gain access to any computer, program or other equipment that belongs to the Company or is maintained by the Company or on Company property.  Further,
I acknowledge an obligation and agree not to destroy, delete or disable any Company property, including items, files and materials on computers and
laptops.  The Company agrees that I may retain my address book to the extent it only contains contact information.
 

22.           Representations.  By signing this Agreement, I represent that I have read this entire document and understand all of its terms.
 

23.           Performance Through Separation Date.  To the extent my Termination Date is after the date on which this Agreement is given to me for
my consideration, I understand and acknowledge that my receipt of the Severance Pay and Benefits provided in Paragraph 3 is contingent on my continued
performance of my duties and responsibilities through the Termination Date unless otherwise requested by the Company.  Further, should I be terminated
prior to the Separation Date for Cause under my employment agreement or I should resign my employment other than for Good Reason prior to the
Termination Date, this Agreement shall be considered null and void and of no effect, and I shall not receive any of the Severance Pay or Benefits outlined in
Paragraph  3.
 

24.           Consideration of Release.  I acknowledge that, before signing this Agreement, I was given twenty-one (21) days within which to consider
whether to sign and accept this Agreement and that I was given seven (7) days after signing the Agreement to revoke my acceptance of the Agreement.  I
further acknowledge that I carefully read this release and fully understand it; that I am entering into it voluntarily; that I am receiving valuable consideration
in exchange for my execution of this release that I would not otherwise be entitled to receive; and that I was encouraged, in writing, to discuss this release
with my attorney before signing it.  I acknowledge that if his Agreement is not signed, dated and returned to the Company representative identified below
within twenty-two (22) days, the offer of Severance Pay and Benefits described in Paragraph 3 will no longer be available.
 

25.           Choice of Law.  This Agreement and all matters related to this Agreement shall be governed by Wisconsin law, without regard to any
choice of law provisions under such law.
 

 
 



 

26.           Limited Severability.  If any Paragraph or provision of this Agreement is found by a court of competent jurisdiction to be invalid or
unenforceable, in whole or in part, then those provisions will be deemed to be modified or restricted in the manner necessary to render them valid and
enforceable, and this Agreement will be construed and enforced to the maximum extent permitted by law, if any.
 

27.           Tax Matters.  All payments and benefits under this Agreement shall be subject to applicable withholding as determined by the
Company.  NO member of the Company Group shall have any liability to any person for any taxes, penalties or interest due with respect to payments and
benefits provided under this Agreement, other than with respect to applicable income and employment tax withholding, remitting and reporting obligations.
 

This Agreement shall be interpreted, construed and operated to reflect the intent of the Company that all aspects of the Agreement shall be either exempt from
the provisions of Code section 409A or, to the extent subject to Code section 409A, shall comply with Code section 409A and any regulations and other
guidance thereunder.  Nothing in the Agreement shall provide a basis for any person to take action against any member of the Company Group who acts in
good faith and in compliance with this Agreement based on matters covered by Code section 409A, including taxes, penalties or interested imposed under
Code section 409A.

Presented By:    
     
Name: Stacey L. Neu  Date Delivered:  
     
     
     
     
     
Employee:    
     
Signature:   Date Signed:  
     
Printed Name:  John Heil    
     
     
     
     
     
Company:     
     
Signature:   Date Signed:  
     
Printed Name:  Stacey L. Neu    

 
 



 

Return Signed Agreement to:

Stacey L. Neu
Spectrum Brands, Inc.
Human Resources Department
601 Rayovac Drive
Madison, WI   53711

 
 



 

ANNEX A

ACCELERATION OF EQUITY AWARDS PURSUANT TO PARAGRAPH 6

Type of Award Gross Award

Equity 2012 Award 44,444 Restricted Stock Units

2012 Bridge Award 18,519 Restricted Stock Units

Spectrum Award 14,815 Restricted Stock Units

Remainder of June 15, 2010 Grant 5,867 Restricted Stock Units
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Spectrum Brands, Inc.
601 Rayovac Drive
Madison WI 53711-2497
P.O. Box 44960
Madison WI  53744-4960
(608) 275-3340

 

  
  
FOR IMMEDIATE RELEASE Contact:  Dave Prichard
 608.278.6141

John Heil, President of Spectrum Brands’ United Pet Group Subsidiary
and Pet Industry Leader, to Retire in March 2013 and Continue as Advisor to CEO

 
Madison, WI, January 3, 2013 – Spectrum Brands Holdings, Inc. (NYSE: SPB), a global consumer products company with market-leading brands, announced
today that John A. Heil, President of its United Pet Group subsidiary, a member of the Company’s Executive Committee and a long-time pet industry leader,
has finalized plans to retire for personal reasons, effective March 31, 2013.  Mr. Heil will continue as a consultant to Spectrum Brands and Chief Executive
Officer Dave Lumley.
 
Barry Seenberg, United Pet North America Vice President and General Manager, will assume responsibilities for the division’s North American business in
addition to global financial consolidation.   He will report to Dave Lumley, Chief Executive Officer of Spectrum Brands Holdings.  Andreas Rouve,
Managing Director of Europe, will maintain his current responsibility for the European and Asian Pet businesses and continue to report to Mr. Lumley.  The
new Pet division management structure was instituted in recent months by Mr. Heil to specifically address his stated desire of more than a year ago to
eventually retire.
 
“John has made significant, valuable and lasting contributions to the growth and strategic development of our Company,” said Mr. Lumley.  “John recently
completed the Pet division’s multi-year global integration and reorganization, and the Pet division delivered record sales and profits in fiscal 2012.  We thank
him for his leadership and contribution and wish him well.  We are grateful that he will remain in an advisory role.”
 
David Maura, Chairman of Spectrum Brands and Executive Vice President and Director of Harbinger Group, Inc. (NYSE: HRG), Spectrum Brands’ majority
shareholder, said, “We join in saluting John for his outstanding service to Spectrum Brands.  Under John’s leadership, our world-class pet supplies division
has grown and been further streamlined along with, more recently, a reinvigoration of the aquatics business.  We wish John the very best in his future
endeavors.”
 
Mr. Heil, 60, was appointed President, Global Pet Supplies and Co-Chief Operating Officer in January 2007.  He joined Spectrum Brands concurrent with the
Company's February 2005 acquisition of United Industries, where he served as President and Chief Executive Officer of United Industries' United Pet
Group.  Mr. Heil joined United Pet Group as Chairman and Chief Executive Officer in June 2000.  United Pet Group was subsequently acquired by United
Industries in 2004.
 
Previously, Mr. Heil spent 25 years with the H.J. Heinz Company in various executive management positions, including President and Managing Director of
Heinz Pet Products, President of Heinz Specialty Pet, and Executive Vice President of StarKist Seafood.
 
Mr. Heil is a member of the Board of Directors of VCA Antech Inc. (NASDAQ: WOOF) and Temper-Pedic International (NASDAQ: TPX).  He earned a
Bachelor of Arts degree in economics from Lycoming College.

 
 



 

About United Pet Group
 
Based in Cincinnati, Ohio and with fiscal 2012 net sales of $616 million, United Pet Group, Inc. is a subsidiary of Spectrum Brands Holdings, Inc., and is the
leading manufacturer of consumer products for the pet supply markets globally. United Pet Group provides its customers with innovative products of
outstanding quality for pet owners, including dogs, cats, birds, small animals, fish and reptiles.  Its many widely trusted brands, including Tetra®,
Marineland®, Nature’s Miracle®, Dingo®, 8-in-1® and FURminator®, are well recognized by consumers for delivering exceptional value and trusted
results.  United Pet Group’s passion and long-standing commitment to quality and value has earned the confidence of its global retail partners, who count on
United Pet Group to deliver innovative and highly profitable products, customized solutions and merchandising excellence. For more information, visit
www.unitedpetgroup.com.
 
 
About Spectrum Brands Holdings, Inc.

Spectrum Brands Holdings, a member of the Russell 2000 Index, is a global and diversified consumer products company and a leading supplier of consumer
batteries, residential locksets, residential builders’ hardware, faucets, shaving and grooming products, personal care products, small household appliances,
specialty pet supplies, lawn and garden and home pest control products, and personal insect repellents. Helping to meet the needs of consumers worldwide,
our Company offers a broad portfolio of market-leading, well-known and widely trusted brands including Rayovac®, Kwikset®, Weiser®, Baldwin®,
National Hardware®, Pfister®, Remington®, Varta®, George Foreman®, Black & Decker®, Toastmaster®, Farberware®, Tetra®, Marineland®, Nature’s
Miracle®, Dingo®, 8-in-1®, FURminator®, Littermaid®, Spectracide®, Cutter®, Repel®, Hot Shot® and Black Flag®. Spectrum Brands' products are sold
by the world's top 25 retailers and are available in more than one million stores in approximately 140 countries. Spectrum Brands Holdings generated net
sales of approximately $3.25 billion in fiscal 2012. On a pro forma basis following our Company’s December 2012 acquisition of the Hardware & Home
Improvement Group (HHI) from Stanley Black & Decker, Spectrum Brands had net sales of more than $4 billion for fiscal 2012.  For more information, visit
www.spectrumbrands.com.

# # #


